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New Approach Relieves IT and Software Recruiting Headaches

Boston, MA -- A Boston area firm is betting that its unique approach to recruiting IT and software professionals is going to be a big hit with Internet job board-weary executives and recruiters.

"Job boards have delivered both the promise and the burden of the internet," says Tim O'Donohue, President and CEO of Career Bounty, a company he recently spun off from his traditional recruiting firm. "You now have instantaneous access to resumes of individuals from all over the country, but there are no controls. The habit traditional recruiting firms have of passing on unfiltered and unqualified resumes is compounded a thousand-fold on the Internet, and once you've found a qualified individual, chances are he or she has already landed a job."

O'Donohue believes that by combining the convenience of an internet job board with the personalized attention of a high-end recruiting firm, he can offer employers efficient, affordable, one-stop shopping for top talent. "Career Bounty candidates are not only screened and pre-qualified, they are available now," he says. He can promise that to employers because candidates agree to accept employment only from Career Bounty member firms in exchange for a hiring bonus of up to $7,500.

Career Bounty is also built on a new financial paradigm: employers pay a fee to become members and then a flat fee per hire for an unlimited number of hires per year, dramatically reducing the cost of hiring from what recruiting firms typically charge – 25% or more of an employee's salary. "It's a much more efficient model," says O'Donohue. "Employers don't have time to screen countless unqualified candidates, nor can they justify the astronomical recruiting fees they are being charged to do most of the work."

Employers have responded enthusiastically to Career Bounty's model. Says a telecommunications vice president who grew his firm from 6 to 40 last year with O'Donohue's help, "It's a huge time-saver. Recruiting companies take the approach that they'll just flood you with paper. I don't have time to interview 40 candidates. Even when you've found the people you want, they're often represented by multiple recruiters and have already hired on with someone else."

"The Career Bounty pricing structure represents a significant reduction in fees," notes another technology executive. "My experience with Tim is that he's been able to deliver in a very timely manner, candidates with both the skills and professionalism we required. I've been impressed with the quality and caliber of the individuals we've hired."

Candidates also benefit from the Career Bounty model. A senior software developer went the job board route last fall before turning to O'Donohue. "I got a million phone calls and e-mails and only 5% were even close to the mark. It was almost a full-time job." Because Career Bounty assigns each candidate a personal Career Agent who handles all inquiries, candidates don't waste hours fielding unwanted calls or interviewing for inappropriate positions.

Career Agents also evaluate candidates' skills and help them assess their worth in the market. "It's more difficult to judge your value in today's market," comments a database administrator O'Donohue recently placed, "so that's very helpful." The "bounty" candidates get paid when they take a job is also very welcome. "Free money is always great," he laughs.

Apparently a lot of people agree: in the first week after its launch, Career Bounty signed up nearly 300 candidates. With the surge of laid-off technical employees swelling the job board databases, employers will be glad to know there's now an easy way to cut through all the clutter.

Career Bounty can be found on the web at www.careerbounty.com or by calling toll-free, 1-866-426-8689.
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